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Gearing up for
another busy year

Happy New Year Local 728! 
The last quarter of 2017 went out 
with a bang with a great turnout at 

LDI in Las Vegas, our Local election, and a 
very well-attended and fun holiday party, 
complete with the crowning of our newest 
bowling champions.
     I want to thank Jason Young, Jon Epstein 
and Ben Dynice who all did an excellent job 
putting the booth and our presentations to-
gether at LDI. Our Tech Talks were noticed 
by the LDI Conference Director and we 
were approached about participating in the 
LDI Conference next year. Stay tuned later 
in the year for more on that. 
     I also want to thank Jarrod Hettler for 
all of his hard work putting on our annual 
holiday party. We are all very grateful for his 
energy and dedication to the event. We’ve 
included party photos in this issue. More 
pics are online so be sure and check out 
www.iatse728.org.
     By all accounts, 2018 is going to be just 
as busy.  We’re swearing in newly elected 
Executive Board Members and convention 
delegates, and we’ll be gearing up for a pro-
ductive pilot season.
     I know when the industry is demanding 
your free time is very limited, but it is critical 
that you schedule time to keep your required 
safety skills current.
     The next Safety Pass classes that we are 
scheduled to re-take will be the “B-Aerial 
Lifts,” “B2-Condors,” and “V-Electrical Safe-
ty.” Instead of re-taking the “D-Fall Protec-
tion” we will be taking the “D1-Advanced 
Fall Protection” as part of that timeline. The 
“N-Compressed Gasses” will be added to 
our list of required classes sometime soon 
along with the “V3-Arc Flash Protection.” 
These classes are expected to be delivered 
online.
     I’ve included the official final count of 
the Local 728 election results. Whether you 
were elected to a seat or not, I want to thank 
everyone who participated in the process 
and expressed your willingness to serve. Lo-
cal 728 is run by the members, and member 

involvement is the key to our survival. The 
reason why we are a dynamic, strong, viable 
organization is because individuals step up 
and donate their time and talents, which 
ultimately benefits the entire membership.  

Business Representative/Secretary
Patric J. Abaravich  448
Executive Board   
Laura Stewart   400
Michael Paul Orefice Sr.  342
Dessie Coale   336
Darryl Sparky Herzon  321
Martin Weeks   284
CLC Central Labor Council   
Patric J. Abaravich  305
Alan M. Rowe   261
Pascal M. Guillemard  229
Greg Reeves   137
Dennis K. Grow   117
Cricket Peters   108
Norman George Lang  103
Iain O’Higgins     96
Darryl Sparky Herzon    67
Michael Paul Orefice Sr.    67
I.A. & District 2 Convention Delegates
Alan M. Rowe   443
Patric J. Abaravich  437
Pascal M. Guillemard  407
Greg Reeves   399
Charles H. McIntyre III  366
Dennis K. Grow   360
Laura Stewart   357
Norman Lang   346
Iain O’Higgins   344
Jason Young   341
Dessie Coale   336
Steve Mathis   336
Roger Lattin   330
Michael Paul Orefice Sr.  322
Jane Susan Krueger  316
Darryl Sparky Herzon  305
R. Bruce Prochal   302
Branch M. Brunson  300
Jeremy Schonwald  300
Ken Roerden   297
Francis X. Valdez   295
Larry K. Freeman   290
Martin Weeks   276
Hector J. Corona   242
Matthew Deetsch   223
Ryan D. Thomas   203
Gregory Brezovec   167

Local 728 Election Results
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Union
Spotlight

Deceased
Brother Hugo Labra, 87 years 
old, a member since May 10, 
1965, passed away May 22, 2017.

Brother Jim Tynes, 61 years 
old, a member since 
August 1. 1989, passed away 
November 29, 2017.

Brother Richard Stanford, 81 
years old, a member since 
January 8, 1962, passed away 
December 13, 2017.

by Patric J. Abaravich, Business Representative-Secretary

New Members
Congratulations to the fol-
lowing new members who were 
sworn in on Nov 11, 2017: 
Amy Austin, Zane Blanchard, 
Phuc Q. Dinh, Sean Eyslee, 
Nicholas Nino, Jeffrey Pe-
ters, and Nathan Robinson; 
on Nov. 15, 2017: Adam Mi-
chael Finer; on Nov. 20, 2017: 
Pez Zee, and on Nov. 27, 2017: 
Kevin Harvey.

UNION SPOTLIGHT
Continued on Page 7

NOTICE OF APPLICATION
The full list of individuals 
making application in the 
union can be found on the

Local 728 website.

We have a lot to 
look forward to 

tax incentives, a thriving business, 
important member benefit changes

We’ve ended a very busy, pro-
ductive year on the sets and 
at the Local with a festive 

holiday gathering. I want to thank 
Jarrod Hettler for again taking the lead 
and spearheading our annual party. It 
takes a lot of effort and time to put on 
a successful gathering, and as you’ll 
see from the pictures, Jarrod outdid 
himself and it was a great event.
     We have a lot to look forward to 
in the New Year, and by all accounts, 
2018 should prove to be just as busy 
as ’17. The expanded tax incentives, 
called 2.0, (which were enacted in 
2015) tripled the tax incentives avail-
able to qualifying productions. The lat-
est TV and feature film allocations for 
year three were recently announced.
     On the TV side, a total of $69 mil-
lion in tax credits have been reserved 
for 11 projects that include a mix of 
new series, recurring series and pilots. 
The productions are on-track to spend 
an estimated $339 million in wages 
paid to below-the-line workers and 
payment to in-state vendors, and will 
employ nearly 1,500 cast and more 
than 2,200 crew members. 
     Another $62.8 million in tax credits 
has been allocated for 11 films that 
include four independent productions 
and seven non-independent projects. 
      We fought hard for this tax incen-
tive so we could stop runaway pro-
ductions and truly compete with other 
states dangling the financial carrot in 
front of producers and luring these 
projects out of California. And it’s paid 
off: A recent report found that $3.7 
billion in direct in-state spending was 
generated by Program 2.0 during its 
first two years.
     This time of year is traditionally 
very busy for parents and high school 

students graduating in the spring who 
are trying to get college and scholar-
ship applications completed. We’re 
always looking for ways to make life 
a little easier for our members, so I’m 
happy to remind everyone that the Lo-
cal 728 Scholarship application dead-
line has been moved from December 
31 to January 31 giving applicants 
more time to submit the necessary 
paperwork. Please note that if you are 
applying for the International’s schol-
arship, that deadline has not changed 
and remains December 31. 
     In addition to our application date 
change, through President Alan Rowe 
the Local has researched and now will 
be creating the non-profit 501(c)3 
status for our scholarship fund. This 
will allow the Local to explore other 
financial avenues for awards that are 
outside of our treasury. Our goal is 
to have even bigger and better award 
allocations beginning in 2019.
     I look forward to getting all of the 
applications and being once-again im-
pressed with the quality of our excep-
tional 728 children. Now that you have 
a few more weeks, please don’t be late 
with your applications and paperwork! 
     Due to the robust and thriving 
stretch we’re experiencing, we’ve seen a 
big increase in our membership ranks. 
If you see someone new on your set, 
please do your part to make them feel 
welcome. Additionally, if you’re new, 
sort of new or even a veteran member, 
remember I’m only a phone call away. 
If you have a question or a concern, 
reach out and give me a holler.
     From my family to yours – and 
from all of us here at the Local – all 
our best wishes for a productive, 
healthy & Happy New Year. 

General
MeMbership

 MeetinG
will be held on

January 13, 2018
9:00 a.M. sharp

iatse local 728
1001 w. MaGnolia blvd. 

burbank
please brinG your

union card
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2017 Holiday Party
a time to celebrate family and union
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2017 Holiday Party

More photos online at 
www.iatse728.org
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Continued on Page 8

by Pascal Guillemard,
Treasurer-Call Steward

Pascal

We had 20% participation in the 
2017 Local 728 election. This 
even though we send election 

materials and a postage paid envelope to 
every single member’s postal address. Why 
aren’t we getting with the times and going 
with an online voting system that could 
potentially increase participation?
     The issue of online voting is quite sim-
ply a question of compliance with Federal 
law and of fiduciary prudence; do we want 
to risk violating the law and/or drastically 
increase the costs of our annual elections?
     Before delving into details, the simplest 
response to this idea is that at this time we 
would still have use a paper/mail voting 
system to remain in full compliance with 
the law. We would still have to employ a 
company to do this, current costs are about 
$15,000 per year and then we would have 
to add the costs of employing a company 
to provide access to online voting. There 
would also have to be a reconciliation 
method to ensure that an online vote and a 
mailed in paper vote by the same member 
did not falsify the result. 
     Thus, we’d be adding thousands more 
dollars in costs to our annual elections. 
     Why would this have to be the case? 
Why can we not replace paper ballots 
altogether, dispense with those costs and 
go paperless?  Partly because of the size 
of our membership. The larger the mem-
bership is, the more difficult it becomes to 
remain in compliance with the law. Federal 
law requires unions to provide every union 
member with equal access to election ma-
terials.  Every union member has a physi-
cal mail address on file with the union hall. 
That is a requirement of Federal law. 
     However, it is not a legal requirement 
that every union member own or have 
access to a computer. 
It is not a legal requirement that the Union 
have on file an email address for every 

Online Voting
Great idea! Simple. Modern. 

Potential to increase member participation!  
Why aren’t we doing it?

member, nor could we legally mandate 
it with a change to our Constitution & 
By-Laws. But by law, our members must 
provide us a postal mailing address. 
     Thus, the only 100% certifiable way of 
holding an incontestable election based 
on equal access to election materials by 
all union members is by mailing election 
material to every single member.
     If you want more details, read on.
     I’ve now attended four different training 
seminars where this topic was covered, 
none more extensively than the seminar 
that I attended in September that was of-
fered by the Department of Labor itself. 
     We spent the better part of an afternoon 
session on this topic, carefully reviewing the 
rules and the risks. 
     Many unions and union Locals conduct 
e-ballots. Many do so unwittingly placing 
themselves at risk of a contested election 
audit. 
Unless the union is able to prove in a 
contested election investigation that they 
provided 100% of their membership with 
election materials, notification of the elec-
tion, candidate mailings, bios and ballots 
via digital distribution, they are at risk 
of violating those provisions of the La-
bor-Management Relations and Disclosure 
act of 1959. 
     An election can be successfully chal-
lenged and overturned should a candidate 
file a protest and a subsequent investiga-
tion of union procedures reveal that less 
than 100% of the union’s membership was 
provided with candidate election materials 
or ballots. This is done through a thorough 
audit of the union’s election procedures by 
the D.O.L. Such an audit opens the door to 
further audit scrutiny by the D.O.L.
     Those of us who have been actively 
involved with the affairs of our Local long 
term are aware that there are a few IATSE 
union Locals who have held paperless, 

online elections. 
     They have done so with great participa-
tion success. 
     We heard about this from fellow del-
egates as far back as the 2010 District 2 
Convention in San Francisco. Those Locals 
reported dramatic increases in member-
ship participation.  Those Locals no longer 
provide e-balloting because of the risks 
involved and/or the costs of adding online 
voting expenses to traditional postal voting. 
      At the D.O.L. seminar in September, one 
prominent entertainment union officer in 
attendance quietly expressed to us that they 
had switched to e-balloting but were not 
aware of the potential consequences. That 
union officer intended to return this critical 
information to his E-Board forthwith.
     The D.O.L.’s stated purpose for putting 
on the seminar was to give us legal instruc-
tion and to provide us with an avenue of 
contact.  Unstated was that the current 
Federal government will be enforcing 
current laws more stringently in particular 
where labor organizations are concerned.  
Increased levels of regulations are being 
proposed. 
     Suggesting that we switch to online 
balloting to increase participation is a great 
idea, albeit an easy one. 
     It may even turn out that adding the cost 
of online voting to the current method is 
something that the membership wants to 
do and would be willing to vote for. I am all 
for increasing member participation in any 
election.
     But, having to work with what we’ve got 
and create a desire amongst our member-
ship to be more involved in the election 
process is a harder idea to move forward. 
Now that this discussion is active, I wel-
come your suggestions

LDI
2017

Local 728 was 
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LDI
2017

Local 728 member Ben Dynice, 
Business Prepresentative Patric 
Abaravich, President Alan Rowe 
and member Jon Epstein rep-
resented the Local, manned the 
booth, answered questions and 
hosted a series of Tech Talks at 
the LDI (Lighting Design Inter-
national) annual convention in 
Las Vegas.  

Local 728 was 

President Alan Rowe met 
with several members who 

had booths at the event 
including Al Demayo 

(left) President and CEO 
of Litegear; Craig Brink, 
CEO of Rat Pac (bottom 
left), and Greg Mayberry 

and James Davey from AC 
Power Distribution. (More 

photos online at www.
iatse728.org)
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Plays Our Part for everyone in the entertainment 
industry -- regardless of age or job title.

Is the industry’s go-to safety net with many trained 
social workers
 
Helps people live happier and more confidently with 
safety assessments through our Home Safe Home 
program 
 
Has a beautiful campus with a Media Center, Fitness 
Facility, and many residential living opportunities

Offers Children’s Day Care and Aging Parent support 
through our Elder Connection program 
 
Maintains grief and crisis counseling  
 
Provides Financial Assistance and Caregiver Support
Combats loneliness with the Daily Call Sheet connect-
ing isolated seniors with volunteers

MPTF is Here for You!
Did You Know That MPTF ...

 
Offers Veterans Benefits Assistance for industry mem-
bers and their families 
 
Boasts hundreds of enthusiastic volunteers with 
45,000+ hours served annually

Maintains top-notch Palliative Care, Dementia Care, 
Long Term Care, and Behavioral Health programs

Has exciting programs such as Deal With It: A Wom-
en’s Conference and Health & Fitness Day

Contributes to our community with our Retiree Club, 
Computer Tutors, and Shopping Buddies
 
Find out how to play your part at www.mptf.com


