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HistoryMaking

Local 728 members Branch Brunson and Karen Weilacher made history 
recently when they both achieved the Local’s highest honor: Gold Card 

status. This is the first time since the Local’s charter in 1939 that there is 
a female recipient. To have two women achieve this elite status at the 

same time is very unique and doubly special.

Gold



by Alan M. Rowe, President
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There’s so much to be proud of

728 Role Models

Local 728 celebrated another im-
portant ‘first’ recently: The first 
two women in the Local’s history 

– Branch Brunson and Karen Weilacher 
– were presented with the 728 Gold Card, 
the highest award a member can receive. 
Branch and Karen received their awards 
during a very moving and emotional pre-
sentation at the September Membership 
Meeting.
     I’ve had the pleasure of working with 
both of them on the Executive Board for 
many years and they truly couldn’t be 
more deserving of the award. They each 
have epitomized unwavering profession-
alism on the job, and an unselfish ded-
ication to the betterment of our proud 
union for longer than they want to admit. 
We are a better, more unified and diverse 
union because of their participation and 
commitment. My hope is that members 
look to our Gold Card recipients, and 
those that volunteer their time to the 
Local, and be inspired to help carry on 
our strong tradition of members helping 
members.
     As President of 728, I have the unique 
opportunity to represent the Local at 
various gatherings and events. Several 
people have commented that the direc-
tion we are going and the leadership 
we are exhibiting, not just in IATSE but 
the greater labor movement as well, is 
extraordinary. This is not hyperbole. 
People are literally looking at us as role 
models. I am very optimistic that this will 
continue into next year. The members 
who are running for the Executive Board 
are excellent, and regardless of the results 
of the election, we will have a very strong 
and dynamic board assembled in 2018.
     Just as important, I’m committed to 
having the most qualified, highly trained 

lighting technicians on set. We are busy 
putting together proposals for an exciting 
and well-rounded Skills Training course 
schedule for 2018. We are working on 
over 90 proposals with everything from 
the basics of portable power distribution 
systems through advanced training in 
LED technology. Other highlights include 
advanced training in Vectorworks, Bat-
tery Technology, and a proposal to bring 
Underwater Lighting back as a Local 
Sponsored Skills Training class. 
     I know this time of year is particular-
ly busy for us, but we have a number of 
events coming up which celebrate the 
Local and our industry that I’d like to 
mention. LDI will be held in Las Vegas 
November 13-19th.  Local 728 will have 
a huge presence at the convention with a 
large booth, and we will be conducting a 
number of classes and seminars. If you’re 
going to be in the area and would like to 
attend, please email me so we can make 
sure you get an event pass.
     Our annual Holiday Party will be held 
on Saturday, December 9th at Montrose 
Bowl. This is really a fun-filled family 
party with all the trimmings. Mark your 
calendars and check out Page 8 for all the 
details. 
     Additionally, Local 728 has participat-
ed in the annual Kingdom Day Parade 
celebrating Martin Luther King, Jr. for 
the last several years. This year, we have 
enhanced our presence and would love 
to have as many members possible march 
in the parade with us behind our long, 
proud banner. It’s really a festive celebra-
tion and one not to be missed. We’ll re-
lease more details as the event gets closer 
but plan on joining us for the 2018 parade 
Monday, January 15th. 
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Union
Spotlight

Deceased
Brother Ernest R. Eells, 90 
years old, a member since May 12, 
1958, passed away July 28, 2017.

Brother Charles I. Sefton, 86 
years old, a member since 
November 12, 1966, passed away 
September 1, 2017.

Brother Alan E. Heather, 75 
years old, a member since 
June 10, 1967, passed away 
September 16, 2017.

Brother Steven “Jeetah” 
Bryant, 50 years old, a member 
since January 11, 2014, passed 
away September 29, 2017.

Sister Kati Arvanitis, 60 years 
old, a member since March 24, 
1979, passed away October 29, 
2017.

by Patric J. Abaravich, Business Representative-Secretary

Continued on Page 7

New Members
Congratulations to the fol-
lowing new members who were 
sworn in on Sept 16, 2017: 
Sean Baker, Anthony Bishop, 
Tim Davis, Kristopher George, 
John Greenwood, Armen 
Gurdzhyan, Oscar Jasso, 
Stephanie Hauser, Mykobi 
Kovalenko, Daniel Torres, and 
Jorge Luis Urbina; on Sept. 18, 
2017: Robert L Edwards; on 
Sept. 20, 2017: Gabriel 
Valenzuela, and on Sept. 22, 
2017: Blake Farnham.

UNION SPOTLIGHT
Continued on Page 7

NOTICE OF APPLICATION
The full list of individuals 
making application in the 
union can be found on the

Local 728 website.

    Any Local 728 member representing  an 
employer by filling calls or who is in need of 
assistance with such, must contact the Local 
office during business hours, 8:00 a.m. to 6:00 
p.m. Monday through Friday by calling 818-
954-0728, texting to 818-438-0728 or emailing 
tcs@iatse728.org.
    If you urgently need to fill a call outside of 
regular business hours, you must contact the 
Call Steward at 818-438-0728.
    Members seeking weekend work should 
notify the Call Steward on Friday during 
business hours.
   Anyone who hires off roster or hires any 
member who is not current with their dues 
may have charges filed against them and are 
subject to assessment penalties.

Important
Information

Regarding Hiring

Politics has never been one of Local 
728’s strong suits. As a local, we 
have always avoided any political 

participation. We never rallied a flag for 
something that would help the Local nor 
did we stand united against something 
that would be bad for the Local. We just 
stayed stagnant not moving forward or 
back. We let others carry that weight 
while we did nothing. 
     It wasn’t until we discovered that all 
the jobs leaving for states with tax incen-
tives and subsidies wasn’t just a fad or a 
phase, it was reality. We saw jobs leaving 
in droves and members were following. 
People with families, our friends, our 
relatives, people we grew up with, were 
moving their entire life in search of that 
elusive film job. 
     In late 2013 we collectively got our 
wakeup call that our industry – and 
Hollywood itself – was going extinct in 
Southern California. At that point, the 
California IA Locals came together as 
a unified front and we all said, ‘No, we 
have to fight.’ We found labor-friendly 
state legislators to rewrite a very poorly 
administered tax incentive plan. They 
flipped it into an extremely effective 
worker-only film and television tax in-
centive program. 
     We spent months in Sacramento 
knocking on doors and shaking the 
hands of every legislator that would 
vote on this bill being reassured by allies 
and having to sell the ideas to skeptics 
that this would work. We took our first 
big step into the political arena, which 
looking back in history, was one of the 
best decisions we as a Local could have 
made. And this wasn’t cheap. The Local 
contributed a large sum of money on a 
chance that this would work – creating 
new jobs and bringing old ones back to 
California. 

     The bet paid off, and we didn’t stop 
when the governor signed our bill. We 
continued to campaign so that legis-
lators – including newly elected state 
lawmakers – remembered us when our 
tax incentives expired. This is the first 
time that candidates for the top Cali-
fornia offices – state treasure, governor, 
lieutenant governor – are now vying 
for our support. They see us as a large, 
upcoming, energetic voting block with a 
purpose and a growing group of member 
activists. 
     We woke up. We had a fight on our 
hands. Part of that fight was the financ-
ing in order to really do it right. And at 
the statehouse level, we’ve proved we are 
powerful and successful.
     On the federal level, we’ve had our 
head in the sand letting someone else do 
the work. Sometimes, the work they do 
isn’t truly what affects us as a Local in a 
medium size union in America.
     Today, organized labor is looking 
down the barrel of organizations and 
associations and all sorts of other groups 
that want to pull the trigger on unions. 
One of their biggest reasons is to cut off 
political funding from unions. It’s always 
been their fear that a union’s political 
strength comes from contributions 
from their membership – all the while a 
Supreme Court ruling made it so cor-
porations can freely, and under the veil 
of anonymity, hide millions of dollars of 
political contributions.
     We are up against a variety of ‘Right 
to Work’ organizations that hide behind 
titles like that one thinking they’re sup-
porting workers’ rights. Even the term 
‘right to work’ sounds like a positive 
thing when in reality it’s trying to put an 
end to collective bargaining, employer 
provided health and pension benefits, 

Protecting our best 
interest isn’t cheap

PAC Fund helps safeguard unions and middle class jobs 
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Making History

Branch Brunson has been a member of the Local 
since January 15, 1994.  She was nominated for a 

Gold Card by Karen Weilacher. She has unselfishly 
served the membership in a variety of ways:

Executive Board Member
IATSE Convention Delegate
Ways & Means Committee

Constitution & By-Laws Committee
Safety & Training Committee

Karen Weilacher has been a member of the Local 
since December 15, 1979. She was nominated for a 

Gold Card by Pascal Guillemard. Her countless vol-
unteer hours spent dedicated to the Local include: 

Vice President
Executive Board Member

IATSE Convention Delegate
Diversity Committee 
Awards Committee

Heritage Committee

Gold

In an emotional and moving presentation, Local 728 proudly awarded members Karen Weilacher and Branch Brunson with their 
respective Gold Cards, making them the first women in the Local’s history to achieve the Union’s highest honor.
     To underscore and commemorate this moment in history, Cathy Repola, IATSE National Director & Chairwoman of the 

IATSE Woman’s Committee was on hand to speak and join President Alan Rowe in the presentation of the awards. Repola’s speech 
about the accomplishments of Karen and Branch – and the role of women in the IA – was both passionate and profound. Local 728 
officers Alan Rowe, Pascal Guillemard and Patric Abaravich also spoke about the recipients and their notable contributions to the 
Local.
     Achieving Gold Card status isn’t easy as the guidelines are stringent and require a long-term commitment of service to the 
membership and the Local. In order to be eligible, a member must be an active, long-term member, be 60 years of age and earn a 
minimum of 50 points.  The points are accrued through participation on committees, being elected as an officer or delegate and 
being appointed as a Lot Steward or Sergeant at Arms. Industry charity work and membership meeting attendance are also consid-
ered.  Both Karen and Branch far exceeded those requirements.

Congratulations Karen & Branch!
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A full house was on hand to congratulate the ladies including (L-R) Local 728 Vice President 
Greg Reeves, Treasurer-Call Steward Pascal Guillemard, IATSE National Executive Director 

Cathy Repola, President Alan Rowe and Business Representative Patric Abaravich.  

To top off a wonderful day celebrating the accomplishments of Karen and Branch, the Local 728 Women’s 
Committee held their first dinner meeting in Burbank. Chairwoman Jane Krueger proudly welcomed the 

group and explained the committee was formed with a platform of ‘ladies helping ladies.’
   The committee plans to meet every quarter. Local 728 female members are highly encouraged to participate. 
To ensure you’re notified of the next gathering, email your contact information to Jane at janiesk00@aol.com 
or reach her by phone at 818-383-5424.

Jane Krueger shares a laugh with
the Local’s newest female member, 

Stephanie Hauser, who - most 
fittingly - was sworn in earlier that 

morning right before the Local 
honored Karen and Branch with 

their Gold Cards.

Woman’s CommitteeLocal 728
holds first gathering
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Continued on Page 8

by Pascal Guillemard,
Treasurer-Call Steward

Part Four of a Four-Part Series

Social Security: History & 
Reforms, Past, Present & Future  

Where Are We Going with the
Program Reforms?

There is enough money in the Trust 
to keep on paying benefits until 
2042 or 2052 (depending on which 

analysis you believe and if those IOU’s 
start getting repaid) but after that it is 
projected that the trust will be insolvent. 
     It is highly unlikely that the bonds 
will be repaid in such a fashion that will 
repair the system and this may not be 
enough to solve the insolvency problem.  
     Politicians see that there are two op-
tions; cut benefits for millions of vulner-
able retirees and/or raise the taxation rate 
on the working class. Neither will win 
them votes.

The future of the Social Safety Net
We are now at a point once again where 
the 50-year fixes of the 1974 & ’77 re-
forms and the 75-year reforms of 1983 
will fail. It has been decided that unless 
drastic measures are taken now, a large 
reduction of Social Security benefits 
becomes inevitable. The changes that are 
being proposed will alter Social Security 
as it was originally envisioned yet again 
and pull it further away from its concept. 
     In December of 2016, U.S. House of 
Representative Sam Johnson (R-Texas) 
unveiled his “Plan To Permanently Save 
Social Security” a modestly titled bill in 
light of previous failures of this endeavor. 
To put it succinctly, if this bill is passed in 
its current form, its writers believe that it 
would “solve” the projected insolvency of 
Social Security by reducing benefit pay-
ments to retired Americans. Yet there is 
political double speak that on its surface 
sounds good, but actually isn’t. 
“Modernizing how benefits are calculat-
ed” is code for reducing the benefit credit 
for most workers.
     “Gradually updating the full retire-
ment age” is another way of saying “we 

expect you to work longer”. 
     “Ensuring that benefits keep up with 
changes in the economy” is code for 
saying that benefit increases will now be 
tied to neither the consumer price index 
or wage increases, but to whichever one is 
the lowest in any given year, thus ensuring 
that your benefit increases are as small as 
they can be.
     Fifteen significant changes are pro-
posed, but there are three with major 
fiscal impact: 
     One changes the way benefits are 
calculated. 
     One demands that you work longer to 
collect full benefits, and one changes the 
method by which inflation is calculated. 
     First, the plan would again gradual-
ly increase the normal retirement age, 
reaching 69 for people born in 1968, who 
will retire in the mid-2030s.
      Second, the plan alters the basic Social 
Security benefit formula in such a way 
that benefits are progressively and grad-
ually reduced for roughly the top half of 
retirees.
     Third, the plan would base cost-of-liv-
ing adjustments using the “chain-weight-
ed CPI” instead of the current consumer 
price index for urban wage earners and 
clerical workers (CPI-W). This adjust-
ment method is less reactive to pricing 
changes and would result in lower benefit 
increases.  
     There is a positive but confusing aspect 
to another part of this bill. In 2045 and 
culminating in 2054, taxation of Social 
Security income would be phased out. On 
the surface this sounds like a great idea. 
As I described earlier when taxation of 
benefits was introduced in 1983, it was 
tantamount to double taxation. But if 
benefits need to be reduced due to sol-
vency issues, does not removing a source 

of funding sound illogical?
     Also, if you elect to continue to work 
after retiring you are severely limited as to 
how much you can earn without compro-
mising your benefit payment. Under this 
bill, such curtailments would be eliminat-
ed. This is a good thing because with the 
reduction of benefits and the change to a 
stingier cost of living adjustment formu-
la, you may well be forced back into the 
work force to make ends meet. Of course, 
if someone is willing to hire you.
     Work incentives: The Social Security 
benefit formula would also be changed 
such that, instead of calculating benefits 
based on the average of earnings over 35 
years, benefits would be calculated on an 
annual basis and then summed. The most 
important effect of this change would be 
that individuals who worked past 35 years 
would continue to earn additional ben-
efits, whereas under the current benefit 
formula incentives to work longer than 35 
years are very poor. 
      In addition, the proposed plan would 
allow delayed retirement credits to be 
applied to people who retired as late as 
age 72. 
      These changes will not affect those 
who are 50 and over. But those that are 
under 50 will continue to pay the same 
level of taxes as before, but realize lower 
benefits upon their retirement, which 
will occur at a later age. Benefit cuts 
increase each year after 2030. A 33-year-
old worker who earns a moderate income 
today will experience a more than 33% 
cut when retired in 2050 and that would 
increase to almost 35% thereafter.
     The backers of this plan claim that it 
is time that Social Security receives some 
tough love reforms. They point out re-

Continued on the Next Page
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Biz Rep’s Column
Continued from Page 3

Pascal

ductions of benefits for wealthier Amer-
ican retirees where high income retirees 
– singles with retirement incomes above 
$85,000 and couples above $170,000 – 
would not receive a COLA.
     But overall, opponents of the bill point 
out that yet again, the biggest cuts and 
demands land on the average American 
worker who is expected to give something 
up, and make another sacrifice. Many 
who have studied this and previous re-
form plans point out that no plan has yet 
proposed two logical fixes; that wealthy 
Americans be compelled to continue 
paying into the Social Security safety net 

system regardless of how much annual 
wage they earn and that excess revenue 
garnered through Social Security taxation 
be held for the purpose of funding Social 
Security Programs and to protect those 
funds from being used for government 
works projects in surplus revenue years.
      This is the first time in many years 
that both Houses of Congress and the Ex-
ecutive Branch are controlled by the same 
party. The proposed changes are backed 
by the party that is in power for this and 
next year. 
      In his final speech, Hubert Humphrey 
wrote: “It was once said that the moral 

test of Government is how that Govern-
ment treats those who are in the dawn 
of life, the children; those who are in the 
twilight of life, the elderly; and those who 
are in the shadows of life, the sick, the 
needy and the handicapped”. 
      This was the vision for the Social 
Security safety net that Franklin D. Roos-
evelt and the congress of 1935 started.  
      FDR believed in the greatness of the 
United States of America. His vision is 
also embodied in the words of Mahatma 
Ghandi: 
    ~”A nation’s greatness is measured by 
how it treats its weakest members.” ~  

Treasurer-Call Steward’s Column Continued from Previous Page

Ryan Thomas named a 
Local 728 Trustee

safe working conditions, the ability to file grievances, and to 
prevent being terminated without just cause.
     I understand there are many members that have concerns 
about other non-working related issues such as gun control 
or reproductive rights (those are personal issues). We stand 
together professionally. The one thing we all have in common 
is our strength as union members. We as a whole – and as a 
family – benefit greatly by being in a union and have organized 
labor support us. Without unions, where would our wages be? 
Where would our health and pension be? If you didn’t get a 
work-related, employer-funded plan, you might have to buy 
one through the Affordable Care Act - as many of us know 
people who have to do that – how would your lifestyle be? 
Would you be able to afford even a modest house living in Los 
Angeles if your wages were lower? Would your family be able 
to afford having one parent staying home to raise your chil-
dren?
     As I said, like it or not politics ain’t cheap. We have our 
hands full with Sacramento and it’s not about sending people 
to Washington to walk the halls of congress. This is about 
supporting the IATSE PAC (Political Action Committee).  The 
PAC reaches out to labor friendly politicians in Washington 
– democrats republicans and independents – who support 
unions and working families. Unfortunately, this doesn’t come 
cheap. 
     I know that we all care deeply about our jobs and our 
industry. I know you care about Local 728 and preserving the 
American middle class. I know that protecting these things is 
important to you and your family. 
     The need is real and the time to make a difference is now. IA 
President Matthew Loeb has personally reached out to Local 
728 asking for our support. I’ve already asked the leadership of 
Local 728 to make a financial commitment to support our jobs 
and working families across the nation. Now I’m reaching out 
to you, the members, to do the same. Even a $5 or $10 month-
ly contribution can help us cross the finish line and ensure that 
our voices are heard in Washington. This is an investment in 

our future.
     Please go to www.iatse-intl.org/get-involved/contribute to 
learn more and to begin your contribution today. I feel very 
passionate about this, so if you have any questions please contact 
me personally.

Local 728 President Alan Rowe (L) swore in Ryan Thomas 
as a new Trustee at the September 16th General Membership 
Meeting. Ryan joins Trustees Stephanie Choi, Jeremy Schon-
wald and Robin Strickland who were sworn in earlier this 
year. The Trustees were commissioned to provide oversight 
on behalf of the membership to ensure that the financial and 
legal responsibilities of Local 728 and its officers are met in a 
timely and legitimate manner.
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