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I was recently accused of  being too 
political and trying to scare the 
membership about anti-worker 

legislation. Part of  the job of  be-
ing President is to bring to light any 
threat or harm that may affect the 
quality of  life, not just for Local 728 
members but for working people 
everywhere. This is important to me 
and I will not back down from doing 
all that I can to protect our ability 
to earn fair wages and safe working 
conditions. I will continue to bring to 
light issues that concern members and 
non-members alike so we can con-
sider them with our other concerns 
when we vote or decide whether or 
not to protest. 

     There is no doubt that politics in 
the United States has garnered more 
people’s attention now than most of  
us can remember. New scandals and 
controversies seem to pop up every 
day. The important thing for all of  
us to remember, regardless of  your 
political stripes, is to not let yourself  
get burned out and allow scandalous 
behavior to become “the new nor-
mal.” We must continue to express 
our opinions to our elected leaders 
and compel them to act responsibly, 
maturely, and in the best interests of  
the country. It takes time and energy 
to react and one belief  long held by 
politicians of  all parties is that op-
position will fade as people get worn 
down. So, if  you find yourself  being 
worn out by the constant barrage of  
political messaging and confronta-
tions take some time away but don’t 
give up the fight.

     The educational session of  the 
Winter GEB centered around out-
reach to elementary schools concern-
ing digital piracy using materials from 
Creative Future. Anyone interested in 
participating in this outreach, please 
let me know. Digital piracy is so 
prevalent that many people have no 
idea they are committing a crime that 
takes from our pension and health 
funds. An excellent resource to deter-
mine where to legally stream online 
content is wheretowatch.com.    

     The IATSE Women’s Committee 
publication “Connection” is work-
ing on the “One Woman at a Time” 
project about history of  women in 
the IATSE. Submissions for Connec-
tion can be sent to connection@iatse.
net. Anyone interested in joining the 
IATSE Women’s Committee, which 
is now open to men, please visit their 
Facebook page. 

     Our Treasurer Pascal Guillemard 
and I recently attended the IATSE’s 
Office Training Institute 2.0 session 
which largely focused on protecting 
the Local’s Treasury. For the most 
part we have very good policies and 
safeguards in place but there is one 
area where we will be making a big 
change. Most Locals have a Board of  
Trustees to act as an oversight of  the 
financial activities of  the Union. Tra-
ditionally, our Executive Board has 
held this responsibility but upon the 
advice of  the IATSE and the AFL-
CIO, we will be creating a Board of  
Trustees to give us that extra level of  
oversight and protection. 

Busy Times 
On & Off the Set
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Union
Spotlight

Deceased
Brother Stephen W. Harvey, 62 
years old, a member since March 
19,1994, passed away
September 28, 2016.

Brother Warren Gerrard, 83 
years old, a member since Janu-
ary 8, 1962, passed away Decem-
ber 21, 2016.

by Patric J. Abaravich, Business Representative-Secretary

Continued on Page 8

New Members
Congratulations to the fol-
lowing new members who were 
sworn in on January 28, 2017: 
Donald Waers; on February 4, 
2017: Philip Jason Roxas; on 
February 6, 2017: Michael Mau-
ceri; on February 9, 2017: Jere-
my Quinlan; on Marvh 11, 2017;
Garry Bradley, Fernando 
Caballero, Dustin Cain, Jihan 
Casquejo, Felipe De Avila, 
Chris Ernst, Damon Isaacs, 
Edward M. Joyce, Luke T. Ore-
fice, Zachary Rasmussen, Joel 
Sutherland, Armando Torres 
and Daniel Vetanovetz; on 
March 13, 2017; Anthony Ol-
mos; on March 14, 2017; Kevin 
Barnes;  on March 15, 2017; 
Loralynn Battaglia, Adam 
Hagin, Matthew A. Ramirez, 
Craig Ryan and Andrew Simone; 
on March 17, 2017; Edgar Meza; 
and on March 18, 2017; Jenna K. 
Pletcher; and Robert Poulliot. 

UNION SPOTLIGHT
Continued on Page 7

May 13, 2017
Details on Page 7

The next General Membership 
Meeting will be held

Show your union pride 
by wearing signature 

Local 728 gear! A wide 
selection is available. 

ProudProudProudUNION

Many of  you may not know 
that not only am I your 
Business Representative but 

I’m also a Trustee on the Board of  
Directors of  MPI.  Now that there’s 
a lull in what has been a very busy 
season, some important insurance 
coverage changes have taken effect on 
January 1 that I wanted to share with 
you. Quite a few will affect everyone 
and a handful will only affect some. 
What’s most important is we try to 
make improvements to our Anthem 
Blue Cross MPI benefits instead of  
losing them.

MPI BenefIt IMProveMents

1.     If  something comes up and it’s 
not serious enough to be seen at a 
hospital’s emergency room for care 
(emergency room coverage is the 
most costly medical expense used) 
and either the clinics are closed or you 
can’t get an appointment, members in 
the Anthem Blue Cross network can 
visit Exer Urgent Care Clinic and only 
pay a $15 co-pay.
     Members using these clinics will 
not be required to pay an additional 
co-insurance. They are staffed by 
emergency care physicians, open 9 
a.m. to 9 p.m. seven days a week, and 
see patients six months of  age and 
older. They are equipped to handle on 
site X-rays and labs, including point 
of  care blood and urine tests, and are 
available for walk-in appointments.  
For more information including 
locations, visit their website at www.
exerurgentcare.com.

2.     Another new improvement is 
Telemedicine. This allows a patient 
to visit a physician online via skyp-
ing-type telecommunications. For any 
emergency, your first line of  defense 
is to call 911. This does not replace 
that. Telemedicine’s intent is to pro-
vide low cost medical care after hours 
and when a member is away from 
home. 
     In our busy lives, this could be a 
real timesaver. You have a problem or 
health concern, the clinics are closed 
or you’re out of  town, you get online 
and use your device to get you to the 
telemedicine doctor (allow some time 
to input your personal information) 
and a doctor pops on your screen. 
You explain what’s wrong and they 
then diagnose you. If  treatment is 
needed he can send a prescription 
directly to the closest pharmacy and 
relay all of  this information directly 
to your primary care physician. Again, 
it’s not for emergencies, just for 
non-critical care.  
     Members using the Anthem Blue 
Cross network and utilizing this 
service pay a $20 co pay and this 
does not require any other co-in-
surance. Telemedicine is offered by 
Live Health Online. It covers the U.S. 
except Alaska, Arkansas and Texas 
and it cannot be used when you are 
outside of  the U.S. For more informa-
tion, visit www.livehealthonline.com. 

3.     In accordance with the Women’s 
Health and Cancer Rights Act of  
1998, MPIPHP is providing mastecto-
my related benefits including all stages 

 Important MPI
Benefit Improvements

Several key changes took effect January 1st

Visit the hall during regular 
business hours.
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by Pascal Guillemard, Treasurer-Call Steward

Social Security:
History & Reforms, Past,

Present & Future  

Part Two of a Four-Part Series

In the last bulletin, we took a look at what Social 
Security was conceived to be, how it was imple-
mented and expanded to include survivors ben-

efits, cost of living adjustments, adjustments to the 
amount of tax withheld that is paid, the inclusion 
of Medicare and Medicaid benefits. We looked at its 
flaws, including the wage cap, excess revenue that 
replaced government bonds (government I.O.U’s) 
and how that revenue is then used to fund public 
works projects and wars.  

     The other flaw that Social Security suffers from 
is a political one: Social Security, Medicare & Med-
icaid are socialist programs, meaning they are paid 
for through taxation and redistribution of wealth 
to those members of our society who need these 
services and cannot well afford them, if at all. So-
cialism is a dirty word in the United States, misun-
derstood and practically equivalent to communism. 
This last issue has caused Social Security to be con-
tinually derided as a socialist government program 
(it is) by its opponents, those who believe in a pure 
market driven capitalist system in which everyone 
is totally responsible for their own well-being from 
cradle to grave regardless of the ramifications to 
society.

Proposed reductions of benefits and 
the trouble with earned entitlements

     A different point of view is exemplified in the 
writings of two famous politicians. In his last 
speech, Hubert Humphrey wrote: “...the moral test 
of government is how that government treats those 
who are in the dawn of life, the children; those who 
are in the twilight of life, the elderly; those who are 
in the shadows of life; the sick, the needy and the 
handicapped.” 
     Years before Mahatma Ghandi had distilled this 
thinking into its most basic form: 
      “A nation’s greatness is measured by how it 
treats its weakest members.”  
 
     During the early part of the Reagan Admin-
istration it was determined that Social Security 
faced a short-term Consumer Price Index instead 
of average wage increases as had been previously. 
This worked when inflation drove prices higher, 
but in the late 70’s and early 80’s in a period called 
“malaise” by President Carter, prices and the econ-
omy stagnated and revenue into Social Security 
appeared to be headed for trouble. Also, looming 
in the near future was the imminent wave of ba-
by-boomer retirees.
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Part Two of a Four-Part Series

     The National Commission on 
Social Security Reform (informally 
known as the Greenspan Com-
mission after its Chairman) was 
appointed by the Congress and 
the President in 1981 to study and 
make recommendations regarding 
the short-term financing crisis that 
it was believed that Social Security 
faced. Estimates were that part of 
the Trust could run into a negative 
cash flow situation as early as 1983.

     The commission recognized 
that there was a danger of negative 
funding for the years 1983-89 based 
on pessimistic economic assump-
tions. It also recognized a favorable 
income situation for 1990 into the 
2000’s based on moderate economic 
assumptions. Nevertheless, those in 
power chose to focus on the most 
negative aspects of the report in 
order to make significant chang-
es to Social Security, changes that 
would affect all future generations 
of retirees.

     Over 18 changes to funding 
Social Security were implemented. 
None of them included lifting the 
cap on earned income taxation. 
None of them included the cessa-
tion of swapping excessive taxation 
collection for government bonds. 

     The changes did include: 
The retirement age for those who 
would be retiring in the coming 
century, would be pushed to the age 
of 67.
 
     Self-employed workers would 

now be required to pay the entire 
payroll tax rate rather than on 
the ½ portion previously paid by 
employees, but may deduct 50% of 
that tax from their income in their 
income tax calculations.  

     Social Security benefits would 
now be taxed as income, Up to 
50% of Social Security benefits 
could be added to taxable income, 
if the taxpayer’s total income ex-
ceeded certain thresholds. 

     In other words, you paid for 
an earned entitlement benefit 
throughout your working career 
and now you have to pay taxes on 
those benefits.

     Prior to 1984 members of Con-
gress, the President & Vice-Pres-
ident and federal judges were not 
required to pay into the Social 
Security system. After this reform 

passed, they were required to 
contribute, but only up until the 
salary cap was reached and were 
granted coverage upon retire-
ment.

     These were the Reagan years 
and Congress passed the new 
law with overwhelming bi-parti-
san support. These changes were 
made primarily in anticipation 
of baby-boomer retirees and the 
need for more revenue to cov-
er their benefit payments. The 
changes corrected the projected 
short term issues and provided 
substantial long term surpluses.

     Yet, despite these “75 year sol-
vency fixes”, in 1993 the payroll 
taxes were increased and cov-
erage was extended to state and 
local government employees not 
covered under a retirement plan. 

The Greenspan 
Commission

Editor’s Note: Pascal continues his 
in-depth reporting on Social Securi-
ty in the next issue of The Bulletin.

The Greenspan Commission, appointed in 1981, implemented over 
18 funding changes to Social Security including raising the 

retirement age to 67.
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Continued on Page 8

At MPTF, we accomplished so much this past year that 
made me proud of everyone on staff, of our volunteers, of 
our resident families, and of our philanthropic industry 
members.  It was more than our 95th anniversary:  it was 
a moment for us all to celebrate the staying power of a 
simple concept – taking care of our own – and glory in 

the dedication of so many to keeping this circle of spiritu-
al and financial generosity alive. “Taking care of our own” 

means many things to the MPTF family, and this year, 
more than any other I can remember, it reflected the truly 
wonderful way that all of our staffs look after each other 
in times of need.  The culture of compassionate caring 

that we emphasize is one that we have quietly and power-
fully learned to integrate into our relationships with each 

other.  We are all part of a larger family that absolutely 
must provide comfort, shelter, and support for each other 
along the way, and most especially when we hit the inevi-
table speed bumps that are part of the package called life.  
It’s a lesson that we can and do take out everyday to the 

entertainment community we serve so well.

To get in touch with MPTF, go to www.mptf.com, call toll-free 

at 855-760-MPTF (6783), or email info@MPTF.com. 

MPTF President & CEO
Bob Beitcher

MPTF is here for you
You may not be aware that those working in our industry 
and their family are eligible for MPTF services, which means it’s 
a place to call whenever times get tough. You’ll be hearing more 
from us, and here’s what MPTF President and CEO Bob Beitcher 
would like you to know…
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    Any Local 728 member repre-
senting  an employer by filling calls 
or who is in need of assistance with 
such, must contact the Local office 
during business hours, 8:00 a.m. to 
6:00 p.m. Monday through Friday 
by calling 818-954-0728, texting 
to 818-438-0728 or emailing tcs@
iatse728.org.
    If you urgently need to fill a call 
outside of regular business hours, 
you must contact the Call Steward 
at 818-438-0728.
    Members seeking weekend work 
should notify the Call Steward on 
Friday during business hours.
   Anyone who hires off roster or 
hires any member who is not current 
with their dues may have charges 
filed against them and are subject to 
assessment penalties.

Important
Information

Regarding
HIRING

NOTICE OF APPLICATION
The full list of individuals 
making application in the 
union can be found on the

Local 728 website.

Continued from Page 3
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     The Constitution and By-Laws 
Committee has written a proposed 
amendment to the Local’s Constitu-
tion, based on the recommendations 
of  the AFL-CIO and IATSE, to go 
before the entire membership for 
ratification next year. In the meantime, 
under the guidance of  our Constitu-
tion and By-Laws I am directing that 
the currently mandated “Ways and 
Means” committee to be renamed the 
“Contributions Committee” and two 
members at-large and one member of  
the Executive Board will be appointed 
to the “Ways and Means Committee” 
to become the Board of  Trustees until 
the Constitutional amendment can be 
considered by the membership.

     These three members will be 
responsible to ensure that the Local 
is meeting its obligations to protect 
the treasury. Twice a year they will 
meet to review the books and ensure 
that the Local is maintaining its legally 
required bonding and filing require-
ments. These members will have the 

ability to inquire as to any expense or 
policy of  the Local with an eye towards 
finding problems and discrepancies in 
order for them to be corrected. I look 
forward to this addition and intend to 
have this in place at the May Member-
ship meeting.

      Despite the losses the labor move-
ment has felt in other areas, we and 
the rest of  the IATSE are growing and 
getting stronger. In order to remain 
strong in this hostile political environ-
ment, Local 728 officers and members 
alike, must remain active and vigilant 
to protect our livelihoods, our fami-
lies, and our resources. For a long time 
Local 728 has been a leader in the areas 
of  safety, training, and technology and 
we proudly continue our tradition of  
activism, as we did with AB 1839. We 
will support measures and propos-
als that benefit working people and 
oppose those that aim to take from us 
and those who have little or nothing 
left to take. 

A Huge Hughes Gathering

Keeping it in the family: (L-R) Nick Hughes, Steve Hughes, 
Frank Hughes and Herb Hughes were all recently spotted 

together at a General Membershp Meeting.
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BusIness reP’s coluMn
of  reconstruction, surgery and reconstruction to achieve 
symmetry, prosthesis and treatment of  complications related 
to the mastectomy.

4.     Effective January 1, 2017 for members enrolled in 
the Anthem Blue Cross network, ambulance benefits have 
changed. Medically necessary ambulance services are now 
covered at 90 percent allowable in-network and out-of-net-
work emergencies. MPI will also cover medically necessary 
transfers from one facility to another providing the treating 
physician is sending you from a hospital that can’t treat you 
to a hospital that can. 

 5.    Also effective January 1, MPIPHP has adopted the An-
them Blue Cross guidelines on gender reassignment surgery. 
It is a multi-step process that provides coordination between 
multi-disciplines includes psychiatrists, endocrinologists and 
surgeons. Members seeking gender reassignment surgery 
must meet all the following requirements: one must be at 
least 18 years old; member must have the capacity to make 
fully informed decisions and provide content for treatment; 
member must have been diagnosed with member dysphoria 
and express the desire to live as the opposite sex; transsexual 
identity has been present persistently for at least two years; 
gender dysphoria and desire for gender reassignment are not 
symptoms of  another medical disorder; gender dysphoria 

causes significant distress or impairment  in social, occupa-
tion or other important areas of  functioning; member has 
gone a minimum of  12 months of  consistent hormonal 
therapy under a physician supervision; significant medical 
or mental health issues are well controlled; and the member 
has received two referrals from qualified health professionals 
who have done independent health assessments.

extended hours
     MPI also has new extended hours. Participant services 
phone hours are now from 6 a.m. to 7 p.m. Monday through 
Friday. Also, it can’t hurt when calling MPI that you make 
sure all of  your contact information is up-to-date.

Pre-retIreMent seMInar
     A pre-retirement seminar will be held on Saturday, April 
22 at 10 a.m. at Pickwick Gardens in Burbank. Reps from 
MPIPHP will be there to answer questions regarding health 
and pension plan benefits, medical claims and Medicare. 
Attendance is limited. Members need to register in advance 
by calling 1-855-ASK-4MPI (1-855-275-4674).

     As always, if  you have any questions, concerns or need 
my assistance, please do not hesitate to contact me at the 

Continued from Page 3


